SUPPORTIVE CONCEPTS FOR FAMILIES, INC.

EQUAL EMPLOYMENT - SCFFI

CONFLICT OF INTEREST – OVERVIEW

CONFLICT OF INTEREST STATEMENT

The following policy regarding conflict and/or duality of interest has been adopted by SUPPORTIVE CONCEPTS FOR FAMILIES, INC.  This policy is in full effect as of the FIRST day of JANUARY 2001.

Officers, directors, and employees shall sign a CONFLICT OF INTEREST STATEMENT on an annual basis.  Refusal to sign this CONFLICT OF INTEREST STATEMENT will result in immediate severance of the relationship between the officer, director, and employee of SUPPORTIVE CONCEPTS FOR FAMILIES, INC.

PERSONAL RELATIONSHIP DISCLOSURE


All personal relationships must be disclosed by and between; officers, directors and the employees of SUPPORTIVE CONCEPTS FOR FAMILIES, INC. 


Disclosure is only required for blood, marriage and/or adoption relationships.

BUSINESS RELATIONSHIP DISCLOSURE


All relationships must be disclosed by and between; officers, directors, consultants, service organizations, business enterprise, supplier, or vendor of goods and/or services and employees of SUPPORTIVE CONCEPTS FOR FAMILIES, INC. for services rendered to and/or through SUPPORTIVE CONCEPTS FOR FAMILIES, INC.


Disclosure is only required for blood, marriage and/or adoption relationships.

UNDISCLOSED INTEREST


No officer, director, and/or employee of SUPPORTIVE CONCEPTS FOR FAMILIES, INC. or members of their immediate families shall have any undisclosed interest, financial or otherwise, in any non-profit organization, or any service, professional or business enterprise, which is a supplier or vendor providing goods and/or services to or through SUPPORTIVE CONCEPTS FOR FAMILIES, INC.

IN THE BEST INTEREST OF


All officers, directors, and employees shall act in the best interest of SUPPORTIVE CONCEPTS FOR FAMILIES, INC. without favor or preference.  No officer, director or employee shall seek gifts of any type to include token value, personal benefits from any representative of any non-profit organization, or of any service, or any professional entity or business enterprise which is now or has expressed an interest in transacting business with, or providing services through, SUPPORTIVE CONCEPTS FOR FAMILIES, INC.  No officer, director, or employee shall accept gifts, either actual or in-kind from any consumer or vendor of SUPPORTIVE CONCEPTS FOR FAMILIES, INC. without express written consent from the Human Resource Department in accordance with the Personnel Policy and Procedure Manual.
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PROFESSIONAL DEDICATION


Management and staff employees of SUPPORTIVE CONCEPTS FOR FAMILIES, INC. are expected to dedicate their professional energies and skills to their SUPPORTIVE CONCEPTS FOR FAMILIES, INC. job.
DUALITY OF INTEREST/OUTSIDE EMPLOYMENT


All outside employment shall be disclosed and employment that conflicts with this policy is prohibited.  

IMMEDIATE FAMILY INTERESTS

In the event a member of the immediate family of SUPPORTIVE CONCEPTS FOR FAMILES, INC. employees whether by blood or marriage, is in the employment of, or has interest in or affiliation with any organization or operating entity that competes with SUPPORTIVE CONCEPTS FOR FAMILIES, INC. or performs a similar service to that provided by SUPPORTIVE CONCEPTS FOR FAMILIES, INC. that employment, interest or affiliation must be disclosed by the SUPPORTIVE CONCEPTS FOR FAMILES, INC. employee.

Any employee of SUPPORTIVE CONCEPTS FOR FAMILIES, INC. who has an immediate family member, by blood or marriage who is in the employment of, or has interest in or affiliation with or is in a position to receive referrals from SUPPORTIVE CONCEPTS FOR FAMILES, INC. or is involved in the management of a consumer that is also a consumer of SUPPORTIVE CONCEPTS FOR FAMILIES, INC. employee must also disclose that information about their family member.

VIOLATION OF TERMS


If there is a violation of any term of the CONFLICT OF INTEREST POLICY, the violation shall be reviewed with the employee.  If the event the violation can be cured without harm or detriment to SUPPORTIVE CONCEPTS FOR FAMILIES, INC., the employee will be requested by SUPPORTIVE CONCEPTS FOR FAMILIES, INC. to take such action as to eliminate the CONFLICT OF INTEREST.


If the employee refuses to disclose a conflict of interest, fails to recognize a situation as a CONFLICT OF INTEREST, or fails to take action to eliminate the CONFLICT OF INTEREST, the matter will be dealt with by SUPPORTIVE CONCEPTS FOR FAMILIES, INC. as a disciplinary issue.


Discipline may include any action up to and including immediate discharge.
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